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MINUTES OF THE UNIVERSITY COUNCIL 
MAY 15, 1968 
#5 
Meetings of the University Council are open to members of the University community. 
Persons attending the meetings may aprticipate in discussions with the consent of the Council. 
Persons desiring to bring items to the attention of the Council may do so by contacting any 
member of the Council. 
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7. Charles Gray, Jr. 8-8437 18. Carroll Peterson 8-8487 
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9. Barbara Hall 8-8461 20. Stanley Shuman 8-2279 
10. Charles Hicklin 8-2445 21. Irwin Spector 8-2549 
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Clerical Secretary 
MINUTES OF THE UNIVERSITY COUNCIL 
MAY 15, 1968 
Table of Contents 
1. Code of Ethics, Approval of . . . . . . . . . . . . . . 
2. College of Arts and Sciences Election, Report of .. 
3. Committee Membership, Proposal to Restrict . . 
4. Communications 
a. Admissions Policy (Disadvantaged Students) 
b. DeYoung Lectures, Request for Funds 
c. Honorary Degrees ..... . .... . 
d . Parking Facilities, Policy of Board of 
Higher Education . . . . . . . . . . . . • ... 
e. School Calendar 1969-70 .•........... 
f. Selection Committee, Head of the Department 
Elementary Education (Membership of) .... 
g. University Elections, Proposed Consolidation of 
5. Early Admission to Illinois State University, Policy of 
6. Faculty Salaries 1968-69, Report of . . . . . . . . . . . 
7. Proliferation of Committees. . . . . . . .. . ..... . 
8. Student Participation in University Affairs, Preliminary 
Report of . . . . . . . . . . . . . . . . . . . . . . . . 
9. University Council Meetings, June 1, 1968-
February 1, 1969 ................... . 
#5 
3 & 7-11 
4 
1 
6 
5 
5 
5 
6 
6 
5 
3 
4& 13-16 
2 
3 
4 & 12 
DATE: May 15, 1968 
MINUTES OF THE UNIVERSITY COUNCIL 
(Not approved by the Council) 
#5 
MEMBERS PRESENT 
1. Samuel Braden 7. Charles Gray 13. Frederick Kagy 19. Mary Rozum 
2. Richard Bond 8. Dean Hage 14. Walter Kohn 20. Stanley Shuman 
3. George Drew 9. Barbara Hall 15. Thomas Martin 21. Irwin Spector 
4. Elwood Egelston 10. Charles Hicklin 16. Charles Morris 
5. John Ferrell 11. Richard Hulet 17. Warren Perry 
6. Frederick Fuess 12. Eric Johnson 18. Carroll Peterson 
CALL TO ORDER 
Mr. Shuman, Chairman of the University Council, called the meeting to order at 7:15 p. m. in the 
third floor lounge of the University Union. 
APPROVAL OF THE MINUTES 
Miss J,l_ozum moved that the minutes of the May 1, meeting be approved as distributed. Mr. Kagy 
seconded the motion. 
The motion carried unanimously by a voice vote. 
PROPOSAL TO RESTRICT THE NUMBER OF COMMITTEES ON WHICH FACULTY MEMBER SERVE 
Mr. Kohn moved : 
"Recognizing that the primary function of a member of a university faculty is 
to teach and to be engaged in research, and in order to ease the burden of 
conumttee assignments for some faculty members and at the same time involve 
others who at present do not have such assignments, 
The University Council strongly recommends that no faculty member (other than 
administrators and department chairmen in an S;i,Officio capacity) serve at one and 
the same time on more than one university standing committee, one university 
ad hoc committee, one college committee, and one departmental committee. This 
shall not preclude ex officio committee assignments or appointments due to a person' s 
special skills, background or training. 
This policy is to become effective as vacancies on the various committees develop. 
In order to :facilitate this policy, departmental secretaries should be requested 
to canvass the individual members of their departments as soon as possible in . 
order to obtain an accurate listing of the committees each member is serving on 
at the present time. In this way, a complete directory of faculty and their 
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"committee assignments will be obtained, copies of which are to be sent to the 
individual Council members and to the members of the Committee on Committees. " 
Mr. Braden seconded the motion. 
Council members were in agreement with the intent of the motion but felt that it would be impossible 
to implement. The fact that this policy could restrict the right of a person to serve on committees 
as he chose was emphasized. It was also pointed out that this policy could restrict the right of the 
voter to select the best members of a committee. 
The problems of the smaller departments and colleges were also discussed. Mr. Perry quoted the 
policies relevant to committee membership from the "Blue Book. " 
Mr. Kohn withdrew his motion and further moved that the University Council call to the attention 
of the University community paragraph two on page three of the "Blue Book" and recommend that 
it be implemented. 
The paragraph reads as follows: 
"To insure the benefits resulting from the presentation of different points of view 
and to prevent unfair demands upon the time and energies of a few faculty members, 
a system of rotating membership on committees is followed. Moreover, it is 
recommended that only in special circumstances should a person serve on more than 
one standing committee in any one year. When the needs of the University permit, 
members of the faculty have a choice in their committee assignments. No member 
of the faculty is ever compelled to serve on a committee." 
The motion was seconded by Mr. Braden. 
The motion carried unanimously by a roll call vote. 
LETTER FROM COLLEGE OF AR TS AND SCIENCES COUNCIL CONCERNING PROLIFERATION 
OF COMMITTEES 
Mr. Fuess moved that this letter be sent to the Committee on Committees. Mr. Hage seconded 
the motion. 
It was pointed out that most of the new committees were at the college and department levels and 
no new standing committees had been created by the Council. There was some concern as to the 
jurisdiction of the Committee on Committees in this matter 
Voting was as follows : 
Voting "Yes" 
1. Samuel Braden 5. Charles Gray 9. Eric Johnson 13. Warren Perry 
2. Richard Bond 6. Dean Hage 10. Frederick Kagy 14. Carroll Peterson 
3. Elwood Egelston 7. Barbara Hall 11. Thomas Martin 15. Mary Rozum 
4. Frederick Fuess 8. Charles Hicklin 12. Charles Morris 16. Stanley Shuman 
17. Irwin Spector 
• 
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Voting "No" 
1. George Drew 
2. John Ferrell 
3. Walter Kohn 
The motion carried. 
REVIEW OF THE CODE OF ETHICS 
Mr. Bond proposed an amendment to the Code of Ethics, --page 3, Item III-B. Add the following: 
"He should refrain at all times from making derogatory comments about his 
colleagues when students are present. " 
The motion was seconded by Miss Rozum. 
The motion carried unanimously by a roll call vote. 
Carroll Peterson moved that the Council adopt the amendments and editorial changes he made in 
the Code. The motion was seconded by Mr. Kohn. 
The motion carried unanimously by a roll call vote. 
Mr. Kohn moved that the Council adopt the Code of Ethics with the incorporated changes and 
amendments. The motion was seconded by Mr. Morris. 
The motion carried unanimously by a roll call vote. 
The amended Code of Ethics is included in the minutes. 
REPORT FROM COMMITTEE TO STUDY STUDENT PARTICIPATION IN UNIVERSITY AFFAIRS 
Mr. Hicklin gave an oral report of the open hearing held the previous week. It was noted that 
students were not satisfied with established procedures for airing their opinions. They were 
interested in immediate action. 
It was suggested that department heads utilize existing departmental clubs in department governance; 
especially in the area of curriculum development. 
Mr. Hicklin pointed out that 150 student organizations were invited to the open hearing and only 
five organizations were represented. A written report will be presented by the committee 
in the near future. 
POLICY OF ADMISSION AND ENROLLMENT AT ISU BEFORE HIGH SCHOOL GRADUATION 
Mr. Bond moved that the University Council adopt the principle of early admission and 
enrollment, with full credit granted for courses taken, of exceptional high school students prior 
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to high school graduation. It is expected that the Admissions Office will use reasonable standards 
to insure expectation of success in college courses while fulfilling the aim of attracting outstanding 
high school students to Illinois State University. Mr. Drew seconded the motion. 
The purpose of the motion was to give college credit to high school students for completed college 
courses. At the present time high school students are allowed to take college courses with credit 
for the courses held in escrow. If a student does not attend !SU he does not receive college 
credit for his work. 
The. motion carried unanimously by a roll call vote. 
PROPOSED MEETING DATES FOR THE UNIVERSITY COUNCIL DURING SUMMER SESSION 
Mr. Hicklin moved that we accept this schedule with the exception of the July 3 meeting. 
Mr. Spector seconded the motion. · 
The motion carried unanimously by a voice vote. 
The schedule is included in the minutes. 
REPORT OF FACULTY SALARIES 1968-69 
Mr. Bond presented a summary of faculty salaries for the year 1968-69. The report is included in 
the minutes. 
REPORT FROM THE ELECTIONS COMMITTEE FROM THE COLLEGE OF ARTS AND SCIENCES 
Mr. Peterson reported that Scott Eatherly has been elected as the College of Arts and Sciences 
representative. A complete report from the Elections Committee was not presented. 
The following report was obtained after t.he Council meeting. 
ELECTIONS REPORT 
College of Arts and Sciences 
15 Faculty nominated 
204 Votes cast 2 88 Eligible voters 
Votes obtained by the top three nominees: 
Scott Eatherly 
Robert Chasson 
Ruth Yates 
39 
25 
21 
Mr. Kohn moved that the University Council appoint Scott Eatherly for the remainder of 
Mr. Peterson's term until March of 1970. Mr. Peterson seconded the motion. 
The motion carried unanimously by a roll call vote. 
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COMMUNICATIONS 
Selection of Recipient of Honorary Degrees 
Mr. Braden suggested that a committee be formed to consider recipients of honorary degrees. 
It was the consensus of the Council that the Executive Committee would discuss this and present 
nominations at the next meeting. 
Development of Parking Facilities 
Mr. Johnson circulated "Suggested Policy Statement Concerning Provision of Parking Facilities -
Illinois Institutions of Higher Education" presented to the Board of Higher Education. The policy 
involves financial aid in developing parking facilities. 
A copy of this proposal will be circulated to faculty members. 
University Elections 
A memorandum from Dean Olsen regarding consolidation of election procedures was read. 
The Chairman, Mr. Shuman, directed that a copy of this memorandum be sent to the 
University Elections Committee and to the Constitution Committee. 
De Young Lectures in Higher Education 
A letter from Mr. Herbert Sanders regarding the De Young Lectures was read to the Council members. 
Mr. Sanders outlined the program for the De Young Lectures 1968-69, and requested financial 
assistance from the University Council in support of this program. 
Mr. Shuman indicated that he would supply a financial statement at the next meeting at which time 
this item will be discussed. 
Clerical Secretary to the University Council 
Dr. Larsen submitted a letter to the University Council in which he pointed out the demands placed 
upon the clerical secretary. The problem of storage and filing of standing committee, college 
council, and department minutes was emphasized. 
Mr. Shuman indicated that this item will be placed on the agenda of the next meeting. 
Letters of Appreciation 
Notes expressing appreciation for retirement gifts were received from Francis Alexander and 
Helen Chiles. 
The Secretary read a note from President Braden thanking the University Council for the roses 
which were sent to his home during the Inaugural weekend. 
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School Calendar 1969-70 
Mr. Bond discussed proposals for changes in the academic calendar. The Council suggested that 
a committee of faculty members and students be formed to examine possible changes in the 
academic calendar. 
Admissions Policy 
Mr. Bond announced a program to recruit disadvantaged students. The plan is to recruit a number 
of students from poverty areas in an attempt to increase the number of disadvantaged students 
who attend the University. Financial aid and scholarships will be made available to potential 
students who otherwise could not afford to go to the University. 
Procedures for Selecting Department Heads 
Mr. Bond suggested that the procedures for the selection of department heads and deans needed 
some revision. He said that he would present these revisions to the University Council in the near 
future. Mr. Bond felt that much of the responsibility for securing applicants should be given 
to the deans. However, a faculty selection committee would be involved in the screening and 
selection of candidates. 
There was a request made to the members of the University Council asking for suggestions regarding 
revisions to these procedures. 
Selection Committee for Head of the Department of Elementary Education 
It was announced that the Selection Committee for the Head of the Department of Elementary 
Education had been elected and/or appointed. 
The committee will consist of the following members: 
Frederick Kagy, Chairman 
Richard Hulet, Administrative Representative 
George Drew 
Ronald Laymon 
Arnold Slan 
ADJOURNMENT 
Mr. Hulet moved that the meeting be adjourned. Mr. Hicklin seconded the motion. 
The meeting was adjourned at 12:30 a. m. 
SS :FF /lp 
Respectfully submitted, 
Stanley Shuman, Chairman 
Frederick Fuess, Secretary 
• 
DATE: 
TO: 
FROM: 
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March 29, 1968 
Member s of the University Council 
Committee to Formulate a Code of Ethics 
The enclosed draft of a Code of Ethics is submitted with the unanimous approval of 
the Committee. It represents the continuous study and deliberation by committee 
members over the past ten months. 
Since t he interim report made to the University Council October 18, 1967, the 
committee has received and carefully examined responses from the I. S. U. faculty. 
Some of the cr iticisms and suggestions are reflected in this final draft. From a 
total of 145 faculty r esponses to the October 18 draft there were expressions of 
approval by paragraphs ranging from llO to 130. The expressions of disapproval 
by paragraphs ranged from 1 to 12. 
It is with genuine humility in the context of diversity among faculty, regarding the 
purpose, the meaning and legitimacy of a Code of Ethics that this final draft is 
submitted. We recognize that some faculty members find the code too prescriptive 
while others find it not prescriptive enough. Although it appears impossible to 
reach concensus on all expressions in the code the members of the committee 
believe that we can reconcile our differences to the point of agreement in principle 
on some definite and important commitments. It is the considered judgment of the 
committee that i t is better to have a code than not to have one and that the present 
draft can serve as a useful point of reference in the continuing growth of I. S. U. 
Committee to Formulate a Code of 
Ethics 
Richard Browne, Advisor 
Helen Chiles 
Louise Farmer 
Louis Hoover 
Homer Knight, Chairman 
Omar Rilett 
Kenneth Shaw, Secretary 
Ralph Smith 
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CODE OF ETHICS 
I. Introductory Statement 
II. 
Membership in the academic profession should mean a commitment to teaching as a 
profession and, therefore, to attitudes and conduct appropriate to members of that profes-
sion. This code attempts to specify what some of that behavior should be with reference 
to the profession itself, to colleagues, students, civil service employees, and the com-
munity. It should be understood that these are suggested standards and that the responsi-
bility for more prescriptive rules of conduct is shared by the Board of Regents, the various 
administrative units of the University, and the University faculty. 
Relationship of Faculty Members to the Teaching Profession 
A. The University faculty member should constantly uphold the value and dignity of the 
profession to which he belongs. He should look upon himself and his colleagues as seekers 
after knowledge and truth, and he should at all times insist on the academic freedom to 
pursue truth and to teach it as he perceives it to be. He should be willing to discuss 
controversial issues in as objective a manner as possible. When the occasion demands he 
should take a stand which is in keeping with his convictions. Good judgment should prevail 
in his handling of such situations. 
B. Faculty members should look upon recruitment as one of the responsibilities of a 
professional teacher and should lend encouragement to qualified young people who indicate 
an interest in teaching and others who show unusual promise. 
C. A member of the University faculty should feel a responsibility for doing the finest 
possible job of teaching through careful attention to daily preparation, through reading, 
study, and objective self-appraisal. He should consistently demonstrate the best in 
scholarly competence and in the methodology of teaching. 
D. As a seeker after truth and knowledge the University faculty member should be a 
student of the latest research in his particular field. He should respect seientific inquiry 
as a scholarly method of discovering new knowledge. He should hold to high standards of 
intellectual honesty and objective criticism in his own research efforts and in evaluating 
the work of others. 
E. The University faculty member's first responsibility is to the particular assignment 
for which he was employed. He should, however, feel a further obligation to his depart-
ment, his college, and to the University as a whole. He should willingly assume the 
committee or board assignments for which he is best suited and should make every effort 
to contribute meaningfully to the work of such groups. He should see to it, however, that 
he does not become involved in these duties to the detriment of his first responsibility. 
III. 
IV. 
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F. A member of the University faculty should belong to and participate in those pro-
fessional organizations and learned societies which are most closely related to his field 
of scholarly endeavor. 
G. The faculty member should respect the obligation of his contract with the University. 
If he decides to leave he should give adequate notice as prescribed by the Board of Regents. 
Relationship with Colleagues 
A. The faculty member should cooperate with his colleagues and respect them as 
individuals. Each person has a different kind of contribution to make, and its importance 
should be recognized. 
B. The faculty member should attain his professional goals by ethical means. He should 
respect the integrity of his colleagues. In so doing he should refrain from making rash 
statements in criticism of his fellows, from ascribing unworthy motives to them, and 
from spreading malicious gossip. He should refrain at all times from making derogatory 
comments about his colleagues when students are present. 
C. In the use of materials borrowed from colleagues or elsewhere in his lectures, 
publications, or other public presentations, the faculty member should follow accepted 
professional practices. 
Administration-Faculty Relationships 
A. Administrators should recognize the qualities and special characteristics of scholarly 
competence and they should employ prescribed APT procedures to encourage and reward 
such competence. 
B. The University faculty has the right to expect a competent, frank, scholarly adminis-
tration that is able to give dynamic and purposeful direction to the institution. In order to 
make an effective contribution toward these ends each administrator should be aware of the 
needs and objectives of the disciplines under his direction and should accept the obligation 
to meet the needs and to achieve the objectives. 
C. All institutional relations between faculty and administration should be professional 
in nature. No administrator should encourage or accept hearsay comments regarding 
faculty or fellow administrators. Anonymous letters should have no status whatsoever. 
Statements concerning the quality of a person's work, his moral or professional character, 
or any other attribute should be given no credence unless the person making them is willing 
to personnally support his statements and to supply evidence of their accuracy. 
D. In all cases where a faculty member is accused of unprofessional or immoral conduct, 
the accused faculty member should be given a hearing. The person accused should be 
informed before the hearing in writing of the charges against him and upon what evidence 
V. 
VI. 
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the charges are based. He should have the opportunity to be heard in his own defense by 
all bodies that pass judgment upon his case and he should be permitted to have with him 
advisors of his own choosing to act as counsel. 
E. The University Administration should take all possible steps to arbitrate within the 
institution differences that may arise between its faculty members. 
Outside Employment 
A. The individual faculty member is the primary arbiter of his own professional conduct. 
Therefore, few specific standards are suggested for employment outside the University. 
B. A full-time appointment implies a full-time commitment and effort by the faculty 
member. 
C. Requests from outside the University for professional service by full-time faculty 
members should be evaluated in relationship to the probable enhancement of the program 
of the University and the professional contribution of the individual. 
D. Out side services by full-time faculty which result in additional burdens for other 
staff members should be undertaken under conditions of mutual agreement with the 
appropriate administrator and should be a matter of record. 
Relationships with the Community 
A. Faculty members should feel a responsibility to the community in which they live. 
B. As men and women of learning, they should remember that the public may judge their 
profession and their institution by their utterances and actions. Therefore, they should 
strive to be accurate, show respect for the opinions of others, and make an effort to 
indicate that they are not institutional spokesmen. 
VII. Involvement in Political Activities 
A. Outside the classroom the faculty member has the same right as any other citizen to 
participate in political activities. Partisan political activity is defined as running for 
political office with a party label; serving on a party committee; or actively supporting a 
partisan candidate for public office through public speaking, serving on a committee, 
circulating nominating petitions, canvassing, and other similar activities. Faculty members 
have a special obligation to refrain from political partisanship in their instructional duties. 
B. A faculty member who becomes a candidate for a political office should notify the 
President in writing of this decision. If the office sought is local no other action is neces-
sary except assurance to the President that the contemplated activity will not interfere 
with the faculty member's academic responsibilities. When the office sought is state o:r 
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national, then the President may request the faculty member to apply for leave of absence 
without pay during the period of the campaign or later, when such activity would be expected 
to take a substantial amount of the faculty member's time • 
VIII. Relationship with Students 
IX. 
A. The faculty member should encourage the free pursuit of learning by all of his students. 
He should strive to hold before his students the scholarly standards of his discipline. He 
should prepare adequately for each class and strive to develop within students the motivation 
to work up to their potentials. The faculty member should keep regular office hours during 
which students may meet with him, and he should try in other ways to have out of class 
contacts with students which will serve to augment the formal classroom learning experience. 
B. The faculty member should make every reasonable effort to create a climate which 
fosters honest academic conduct. To this end he should carefully scrutinize his methods 
of teaching, his assignments, and his system of evaluation in order to ensure that they do 
encourage honesty in students. Should the faculty member detect signs of plagiarism or 
cheating, it is his obligation to investigate them thoroughly and take appropriate measures. 
C. Evaluation of students is an important part of the learning process and it should add 
to the student's understanding of himself, as well as the content of the course. The course 
and the evaluation process exist to enhance the student's intellectual development. 
Faculty members should grade students on the basis of their course performance. 
D. The faculty member should respect the confidential nature of his relationship with 
students. All information about student views, beliefs, activities, and political 
associations which is acquired through the teacher -student relationship, should be kept 
confidential. Written records are to be kept only to the extent that they are necessary 
in assisting students in achieving their educational goals. When records are no longer 
relevant to this purpose, they should be destroyed. However, judgments of an individual 
student's ability and character which are requested by the student should be provided. 
E. The faculty member should avoid an exploitation of students for his private advantage 
both in and outside the classroom. It is expected that a student's assistance in the writing 
of a book, article, paper, etc. be properly acknowledged. 
F. The faculty member should be as diligent in protecting the academic freedom of his 
students as he is his own. 
Faculty Relationships with Civil Service Staff 
Although the scholarly pursuits of the University are properly determined by the faculty, 
specific and diverse tasks may be the responsibility of Civil Service personnel. Faculty 
members should respect the individuality and competence of civil service staff members 
by recognizing their delegated authority; encouraging their creative contributions to the 
functioning of the University; displaying thoughtfulness in making requests of them and, 
in general, seeking to strengthen the idea of partnership in University affairs. 
March, 1968 
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TENTATIVE SCHEDULE OF MEETINGS 
OF THE UNIVERSITY COUNCIL 
Wednesdays: 
June 5 
June 19 
July 17 
August 7 
September 18 
October 2 
October 16 
November 6 
November 20 
December 4 
December 18 
January 15 
February 5 
Time: 
3:30 p. m. 
7:15 p.m. 
7:15 p.m. 
7:15 p.m. 
7:15 p.m. 
3:30 p.m. 
7:15 p. m. 
3:30 p.m. 
7:15 p.m. 
3:30 p.m. 
7:15 p. m. 
7:15 p.m. 
3:30 p. m. 
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FACULTY SALARIES 
Dean Bond reported to the University Council regarding faculty salaries this year. The 
following summary by ranks, excluding administrators and department heads for 1968-69 was 
presented with 1967-68 figures in parentheses: 
Rank Number Maximum Average Minimum 
Professors 106 (101) 2080 (1980) 1728 (1623) 1410 (1380) 
Associate Professors 111 (103) 1770 (1600) 1420 (1319) 1200 (1080) 
Assistant Professors 245 (230) 1455 (1120) 1138 (1068) 905 ( 860) 
Instructors 113 ( 97) 1000 ( 980) 929 ( 891) 810 ( 720) 
Lecturers 2 
Overall a verag:e: 1260 (1190) 
These salaries compare with the projected AAUP average monthly compensation scale 
for 196 8-69 as follows : 
Rank AA A B C 
Professors 3000 2388 1888 1511 
Associate Professors 1734 1500 1322 1155 
Assistant Professors 1445 1188 1062 953 
Instructors 1000 922 853 793 
The two charts are not directly comparable, since the former is salary only whereas, the 
latter includes fringe benefits. The latter, which approximate 10%, should be added to our salaries 
to make the figures more directly comparable. I. S. U. would consequently be in the low~ range 
for full professors, the A range for associate and assistant professors and the AA range for 
instructors. 
With regard to increments, Dean Bond noted the following: 
1) Raises consisted of three parts: 
a) "Cost of living" (across-the-board) of $25 for salaries less than $1200, 
$30 for salaries $1200-1600, and $35 for salaries over $1600. 
b) Adjustments based upon (1) inequities or the establishment of inequities based 
upon performance and (2) some adjustment for fields of high demand-low 
supply. Guides such as the attached (studies by Caffrey and Brown) were 
used to objectify the latter. 
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c) Merit for the period February 1, 1967 - February 1, 1968. 
2) Total raises this year were proportionally the same as last. 
3) 'the 65% rule, which had held back 35% of the faculty to no more than across-the-board 
previously, did not apply. Actually, slightly less than 20% received only accross-the-
board raises. This meant that the same funds were being stretched to reward merit 
for more individuals. 
4) Persons on leaves were treated in the same way as persons on campus. 
5) First year persons were not limited to across-the-board raises. 
6) Increments ranged from zero to $340 per month withthe following percentile 
distribution: 
10 Percentile $ 30 Per month increment 
20 " 40 " 
30 " 55 " 
40 " 60 " 
(Median) 50 78 
60 " 90 " 
70 " 100 " 
80 " 120 " 
90 " 145 
Thus, for example, about 20% of the faculty received raises of $120 per month or more. 
The results of this year's efforts and directions for next year are to be discussed at a 
retreat sponsored by the Faculty Status Committee on May 29. The F. S. C., the College A. P. T. 
Committees and representative department heads and department A. P. T. members will be in 
attendance. 
MEASURES OF SHORTAGE IN 23 DISCIPLINESa 
I 
Rank of Discipline by Various Measures 
Discipline Shortage I ,., 00 00 1'j i'i .oo 'lJ 00 ,., a 
(In Order of Overall Shortage) Index ~ • . ~ • · .S tl cd ~ Q) • • bO cd ii :9 ~ ~ tJ -c, rn ::,.... ·3 ~ Cl Cl rn rn r:i:::: ~ bO Cl ~ ,,..... ·c P.. o ~ rn Q) A .O ..... 
cd • ~ • 'oo rn ~ ,.d ,S • ·~ 8 :S: cd 'oo cd ~ rn ~ 0 "C) ~ 
U)~ ..... ;:;=:rn<l!:l ,,.....p.. ~;:;=: Q) Q) mp:::~ U) ;:::l Q) u:l'J::l Q)p.. 
~...., H....,<! o Q)...., ...,-c, '"C)...>cd ~IJ;.'+-1 t::·""''"C) 
cd f:i:: ~ f:i:: • H ~ f:i:: U f:i:: ~ ~ .-1 rn ~ cd g ~ ~ ·~ .-1 
Q) Q) cd (1) rn P.. .,..... Q) t Q) ~ ...... .~ .g ~ <I.) P.. P.. .,..... .S 
~z U)Z:> ::C:Z i:i..Z ......., rz...,:. ~ 0 ° 
Electrical Engineering 1 1 1 1 . (b) 3 6 6 
Education service and administrationc 2 2 2 · 3 (b) 8 1 (b) 
Mechanical engineering 3 3 3 7 (b) 2 4 8 
Mathematics 4 6 5 15 7 1 10 2 
Physics 5 8 11 14 2 4 7 1 
Economics 6 5 6 6 9 15 9 7 
Civil engineering 7 4 10 5 (b) 12 8 12 
Chemistry 8 14 15 12 1 7 12 5 
J., Counseling and guidancec 9 7 4 2 (b) 11 23 11 
~ Clinical psychology 10 13 19 18 3 6 2 (b) 
Sociology 11 15 16 4 11 16 11 3 
Art 12 9 8 16 8 9 17 16 
Secondary ~ducation 13 10 9 10 (b) 14 21 (b) 
Political science 14 16 20 19 12 10 3 10 
Earth science and geology 15 19 18 13 4 13 5 20 
General biology 16 17 13 9 5 23 22 4 
Biochemistry 17 12 23 8 (b) 5 14 19 
Physical education and health 18 11 12 11 13 18 18 17 
Music 19 18 7 20 10 22 19 18 
General zoology 20 20 22 17 6 20 15 15 
English and literature 21 21 14 21 15 17 16 13 
History . 22 23 17 22 14 19 13 14 
French 23 22 21 23 (b) 21 20 9 
; The rank of "I" means that excess demand is greatest in that discipline 
Information unavailable 
c Teachers of. 
Source: David G. Brown, The Mobile Professors_, Washington, American Council on Education, 1967. Page 13. 
STUDY BY JOHN CAFFREY (A. C. E.) - SAMPLE OF 244 INSTITUTIONS, PUBLIC AND PRIVATE _ 
STARTING FACid'_:I:,TY SALt.RlES. :BY }'IEiiQ_,_ 1967-68 
- -· --
PROFESSOR ASSOCIATE PROFESSOR ASSISTANT PROFESSOR 
-
Low 10% Median Hie:h 10% Ho. l.o;v 1n% Median High 10% f!o. Low 10% lt.edian Hii;h 10% llo. 
Aerospace engineering $ 9,000 $18,500 $20,300 5 
11,300 13,800 19,500 16 
$11,500 $12,800 $19,600 6 
33 
$ 9,000 $10,800 $13,000 15 
7,700 9,200 11 ,000 49 Agriculture ... . 
Anatomy ......... . 
Anthropolocy . ..... . ... . 
Ar chi tectu re ....... . 
Astronomy ........... . 
Biochemistry .......... . 
Biology . . . . . . . 
Botany . . . ...... . 
Business admin i,;tration 
Chemical engineerin[' 
Chemistry ... 
Civil engineering 
Classical languages 
Communications 
Computer /inform;:ition 
sciences 
Dentistry . . . 
Drnrnatic arts 
Ea,th 5CiE IIC~S (& geology) 
Economics 
Education .. 
Electrical engineering 
Engineering (misc.) . 
English · 
Entomology ....... . 
Fine arts ....... . ..... . 
Forestry ..... . ... . . ... . 
French ... . . .. . . . . . . 
Geography 
German 
7,800 l 4,600 18,800 5 
11,800 15,600 26,000 14 
13,500 15,800 27,CJOO 6 
14,300 14,900 16,000 3 
13,700 
10,000 
12,500 
9,000 
14,000 
9.400 
12,000 
9,000 
12,900 
8,300 
7 ,600 
6 ,000 
10,800 
12,000 
10,500 
14,500 
12,800 
7,000 
10,500 
7,200 
9,400 
8 ,300 
14,800 22,500 8 
15,5CO 20,800 39 
14,900 20,500 7 
16,000 20,600 64 
19,000 
16,000 
16,000 
16,500 
17,100 
13,700 
14,700 
9,500 
17,000 
17,000 
13,600 
17,800 
18,000 
14,500 
14,400 
27,500 8 
24,800 35 
19,600 14 
22,500 9 
20,000 5 
19,600 10 
18,000 11 
16,000 12 
21,800 23 
2?.,500 32 
18,800 59 
23,000 26 
20,400 16 
20,300 66 
17,000 4 
13,500 18,000 25 
12,600 15,500 _4 
15,100 20,000 12 
13,500 14,700 18,600 10 
11,300 16,400 21,800 16 
History . . . . . . . . . . . . . . . 10,800 15,800 22,500 44 
Hoine economics 6,100 10,000 14,200 14 
Industrial engineering 14,000 17,100 22,500 7 
Journalism 
Languages (misc.) 
Law 
Library sciences 
Linguistics ............ . 
Mathematics .. . 
Mechc1nical engineering 
Microbiology .. . 
Music . .. .. . .. .. ..... . 
Nuclear /atomic 
engineering ......... . 
Nursing . ... .. . 
Oriental languages 
Pharmacy ... . ........ . 
Philosophy 
Physical education-men 
Physical education-women 
Physics ... . .. . . . .. . . . 
Political science .. 
Psychology ...... .... . . 
Russian & Slavic 
Social work & welfare . .. 
Sociology ....... . 
Spanish . ...... . 
Speech (general) . .... . . 
Speech pathology ...... . 
Statistics ......... .. . . 
Theology ... . ......... . 
Veterinary medicine 
Zoology ...... . 
5.300 14,600 18,100 7 
6,500 
13,000 
6 ,000 
14,200 
9,500 
12,600 
13,600 
8,500 
10,900 
7,600 
12,800 
11,300 
10,800 
7,100 
5 ,200 
11,800 
14,300 
8,700 
13,500 
12,200 
11,500 
13,600 
7,000 
12,000 
8,500 
7,200 
16,000 25,000 9 
17,300 24,600 25 
11,300 14,000 5 
18,000 2 
18,000 23,500 65 
16,500 21,000 29 
14,300 2 
13,000 16,000 26 
17,000 22,500 7 
9,300 20,000 12 
19,300 
15,300 
10,500 
7,200 
17,600 
10,200 
15,000 
15,500 
15,800 
15,500 
17,000 
15,800 
14.800 
15,000 
13,500 
14,000 2 
26,QQO 4 I 
24,000 241 
14,200 12 
16,000 9 
25,000 33 
21,000 22 
19,100 59 
18,000 5 
20,000 11 
21,000 31 
22,000 13 
21,000 8 
15,400 4 
22,500 6 
19,000 7 
13,100 15,400 20,300 3 
7,200 15,600 20,500 8 
Note-Figures in the "number" column tally illppcintm~nts in the 
follow•ng m anner: one appointment if there wc.s only one, two 
~:-- .. ~~!ntme:its if there were two or more. :r t:-: ~r.:::. w ere ~~ .. -.:er th.'.:!n 
9,000 11,500 14,000 
10,800 11,500 12,000 4 8,500 9,400 10,500 10 
10,600 12,500 14,500 14 8,400 9,400 10,900 47 
10,000 12,000 14,000 15 7,600 9,000 10,800 48 
9,800 12,000 13,500 3 7,600 9,100 11 ,000 12 
10,800 . 12,800 15,000 9 7,900 9,800 11,000 24 
9,400 12,000 14,000 35 7,500 9,000 10,600 105 
7,500 11,300 14,000 7 8,000 9,100 11,000 21 
10,600 12,700 15,000 68 8,600 10,500 12,500 142 
11,000 12,800 14,400 11 9,100 10,400 12,000 41 
9,300 12,500 14,500 32 8 ,100 9,300 10,700 150 
10,900 12,200 14,200 18 9 ,000 10,200 12,100 57 
5,000 12,000 13,500 9 7,500 9,000 10,100 30 
11,500 - 14,500 2 8,100 9,500 11,500 15 
11,300 13,900 15,000 15 9,400 10,700 12,700 20 
11,200 12,000 15,000 12 7,200 11,400 13,000 25 
11,100 12,000 13,500 7 8,000 9,000 11 ,000 31 
l0,500 12,600 14,900 20 8,200 9 ,500 10,600 63 
10,900 13,000 15,500 44 8,400 10,100 11 ,900 118 
9,900 11,800 14,000 106 8,100 9,500 11,200 163 
9,400 12,100 15,500 34 9,400 11,000 12,800 84 
10,000 12,100 15,000 25 8,500 9,700 11 ,200 42 
8,800 11,100 13,500 42 7,400 8,900 10,500 183 
9,000 11,100 11,500 6 8,000 8,600 10,000 10 
10,000 11 ,300 14,500 25 7,300 8,900 10,400 70 
9,800 11,700 15,000 8 8,500 9,400 12,000 18 
10,500 11,500 12,800 13 7,600 9,100 10,500 52 
9,400 11 ,500 14,000 14 8,000 9,000 10,800 23 
9,900 12,000 13,600 15 7,900 9,000 10,500 58 
9,800 11,500 14,400 49 7,800 9,000 10,800 140 
9,400 11,500 13,500 21 6,600 8,500 10,700 39 
6 ,000 13,200 14,000 4 8,500 10,500 12,600 28 
8,300 11,000 14,500 6 8,300 9,300 12,000 21 
10,500 12,100 14,000 9 8,200 9,300 10,300 44 
11,000 13,800 20,000 27 9,000 11,000 13,500 48 
9,000 11,000 14,000 7 6,900 9,000 11,100 17 
12,000 - 12,900 2 9,000 9,500 10,800 17 
10,600 12,700 15,300 70 8,000 9,900 11 ,500 184 
9,800 12,300 14,800 29 9.000 10,400 12,000 71 
10,000 12,700 14,400 4 8,500 10,400 11 ,500 22 
10,0()') 11,500 12,900 30 7,500 8,900 10,600 95 
11,500 12,000 15,000 3 8 ,800 ll ,700 12,100 13 
8 ,200 10,500 11,700 17 6,900 8,300 9,900 58 
- 10,500 - 1 8,100 9,100 9,900 12 
10,700 11,900 12,700 10 9,000 10,000 12,000 23 
. 9,500 12,000 14,000 34 7,700 9,000 10,500 82 
10,100 11,700 13,400 14 8,000 9,000 10,800 52 
9,000 10,000 13,000 6 6,700 8,400 10,500 39 
10,500 12 ,000 14,500 52 8,300 9,900 12,000 118 
9,800 13,000 14,500 27 7.900 9,300 10,900 119 
11,000 12,600 15,000 44 8,000 9,500 11,100 147 
10,800 12,400 15,000 4 8 ,800 9,500 11 ,800 26 
10,800 12,000 13,300 19 7 ,900 10,500 11,800 38 
10,000 12,200 15,700 38 7,800 9,600 11,300 104 
11,300 12,300 13,500 11 7,300 8 ,800 10,300 44 
10.100 12,300 13,600 23 7,500 9,000 11 ,000 55 
10,400 14,000 15,500 7 8,700 9,400 10,900 10 
9,800 12,700 14,200 10 8 ,500 10,000 12,000 25 
6,500 9,300 13,000 6 6,000 8,900 10,000 25 
11,000 12,200 13,800 8 8,200 10,000 11,500 20 
10,500 11 ,900 14,200 10 8,500 9,500 11,000 34 
10. appointments reported. the salaries given ar~ lowest. m iddle, 
and highest. If the number was even, the "middle" valu e has been 
estimated from the two t ied values. Computed for nine m onths. 
· 16 
